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SUMMARY OF
HEALTH CARE
REFORM
ACTION TOOLS

With enactment of the health care reform
proposal (otherwise known as the Patient
Protectionand A ordable Care Act, or
PPACA) and its companion reconciliation
“fix-it” measure — many employers are
understandably anxious to learn how
their businesses will be a ected by the
new law. Specifically, what impact will
federal legislation have as to health care
benefitso ered, health care costs, and
possible availability of other benefits for
employees?

All consultants, practitioners and
employers are in the same di cult
position right now. Although the industry
has for months prepared for final action
on health care reform, tracking
developments has been nearly impossible
because health care reform has been a
moving target. Reform proposals have
been extremely fluid and adjusted by
closed-door negotiations, compromises
and special deals throughout the process.
On March 23, 2010 the President signed
the “Patient Protection and Affordable
Care Act” or “PPACA.” Soon after both
Houses of Congress approved a
companion budget reconciliation “fix-it”
measure (the “Health Care and Education
Reconciliation Act of 2010,”) which was
signed into law on March 30, 2010. Taken
together the whole package is commonly
referred to as Healthcare Reform.
Although legal challenges and repeal

e ortsloom ahead, and many provisions
do not actually take e ect for years,
employers face a multitude of

changes that must be addressed in
coming months.
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To help focus attention on the most
immediate issues, listed below are some of the
provisions that employers may need to
address for the 2011 plan year (note: for plan
years starting in October, November or
December 2010, these may need to be
addressed for the 2010 plan year).

EARLY RETIREE REINSURANCE

For those employers who provide retiree
medical coverage for their employees, a
temporary program will be created
(beginning 90 days after final passage) by the
federal government to provide reinsurance
for a limited threshold of claims for retirees
over age 55 who are not yet eligible for
Medicare.

COVERING ADULT CHILDREN

Group health plans thato er coverage for
dependent children must allow employees to
cover their children until they reach age 26,
regardless of student status.

ELIMINATING LIFETIME MAXIMUMS

RESTRICTING ANNUAL MAXIMUMS
HHS will define the benefits that may be
subject to annual maximums.

ELIMINATING PREEXISTING CONDITION
EXCLUSIONS FOR CHILDREN

No limitation or exclusion for preexisting
conditions may be applied to a child under
age 19.

COVERING PREVENTIVE EXPENSES
Group health plans must provide first dollar
coverage of certain preventive care expenses
with no cost sharing.



USEFUL HEALTH CARE
REFORM LINKS

m Legislative Links
® PPACA

® The Reconciliation Act

® American Benefits Council
® The President’s
Proposal

Side-by-Side
Comparison Chart

Priority Employer
Issues

Kaiser Family
Foundation Resources

Links to Previous
Willis Publications

EXCLUDING OTC MEDICATIONS

Health flexible spending accounts and health reimbursement arrangements
may not reimburse (and health savings accounts may not reimburse on a tax-
favored basis) the cost of over-the-counter medications unless obtained with a
prescription.

HSA PENALTIES
The penalty on health savings account withdrawals for reasons other than
reimbursement of medical expenses goes from 10% to 20%.

REPORTING VALUE OF HEALTH COVERAGE
Beginning with W-2s for 2011 (the ones that will be issued in 2012), the value of
each employee’s health coverage must be stated.

ELIMINATING RESCISSIONS
Rescinding coverage in cases other than fraud or intentional
misrepresentation is prohibited.

RELATED ISSUES
Many employers are requesting a copy of the “law” or of the “regulations.”
Please note the following:

= Although the PPACA and companion reconciliation bill have been enacted,
few organizations will find a copy of the statutory text particularly helpful
since the statute, amendments, and the reconciliation process have
generated well over 2,500 pages of material.

= None of the law’s implementing “regulations” have been issued. Moreover,
regulations will not be issued for some time, and employers/plan sponsors
are well advised to wait for the guidance included in regulations prior to
making plan design changes.

ACTION TOOLS

Given these challenges and the pressure to get material out the door quickly,
NLRG has concentrated on assembling an array of client tools (listed below)
intended to o er ameaningful generalized snapshot about health care reform.

We are confident that these documents, as well as the included links to
additional public information sources, will o er employers useful direction as
well as practical strategic planning information. Please note that all of our
material has been drafted to reassure employer organizations about which
changeswill a ect them first and which provisions will not represent an
immediate issue of concern. Inaddition, we wish to emphasize that our
webcasts have been purposely slated for April soastoo er attendeesa
program that reflects a more advanced version of the final reconciliation
measure.

m  External Health Care Reform Webcast — April 5, 2010, 2 PM Eastern
(contact your Willis representative for participation details)

m  NLRG Health Care Reform Timeline — Summary of how elements of
health care reform will be phased into e ect (week of March 29)

2 Willis North America » 03/10


http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=111_cong_bills&docid=f:h3590enr.txt.pdf
http://frwebgate.access.gpo.gov/cgi-bin/getdoc.cgi?dbname=111_cong_bills&docid=f:h4872eh.txt.pdf
http://www.americanbenefitscouncil.org/documents/hcr_obama-proposal_022210.pdf
http://www.americanbenefitscouncil.org/documents/hcr_sidexside-compchart_022610.pdf
http://www.americanbenefitscouncil.org/documents/hcr_priority-issues-president_031010.pdf
http://healthreform.kff.org/
http://www.willis.com/Client_Solutions/Services/Employee_Benefits/Publications/

m  Health Care Reform: Series of Willis EB Alerts (beginning the week of
March 29)

m  Willis Marketplace Realities (to be published April 21, 2010)

Please rest assured that Willis NLRG will be providing additional resources to
you in the form of webcasts, Alerts, News Flashes, and other materials as soon
as possible, but also know that our primary goal centers on delivering clear,
concise information about employer obligations as opposed to churning out
speculative information regarding what employers might face.

The observations, comments and suggestions we have made in this publication are
advisory and are not intended nor should they be taken as legal advice. Please contact
your own legal adviser for an analysis of your specific facts and circumstances.
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KEY CONTACTS

US BENEFITS OFFICE LOCATIONS

NEW ENGLAND

Auburn, ME
2077832211

Bangor, ME
207942 4671

Boston, MA
617 437 6900

Hartford, CT
860 756 7365

Manchester, NH
603627 9583

Portland, ME
2075532131

Shelton, CT
203924 2994

NORTHEAST

Buffalo, NY
716 856 1100

Cranford, NJ
908 931 3005

Florham Park, NJ
9734104622

Morristown, NJ
9738296374
973 829 6465

New York, NY
2129158802

Norwalk, CT
2035230501

Philadelphia, PA
6102604351

Radnor, PA
610254 7289

Wilmington, DE
3023970171

ATLANTIC

Baltimore, MD
410584 7528

Bethesda, MD
3015814261

Knoxville, TN
865588 8101

Memphis, TN
901248 3103

Nashville, TN
615872 3716

Norfolk, VA
757 628 2303

Reston, VA
7034357078

Richmond, VA
804527 2343

Rockville, MD
301692 3025

SOUTHEAST

Atlanta, GA
404 224 5000

Birmingham, AL
2058713300

Charlotte, NC
704 344 4856

Gainesville, FL
352378 2511

Greenville, SC
704 344 4856

Jacksonville, FL
904 355 4600

Marietta, GA
7704256700

Miami, FL
3054216208

Mobile, AL
2515440212

Orlando, FL
352 378 2511

Raleigh, NC
704 344 4856

Savannah, GA
912 2399047

Tallahassee, FL
850 385 3636

Tampa, FL
8134906808
8132897996

Vero Beach, FL
772469 2842

MIDWEST

Appleton, WI
414 259 8837

Chicago, IL
3125276482
3126214843
3126214704

Cleveland, OH
216 3575921

Columbus, OH
614 326 4788

East Lansing, MI
517 349 3226

Willis North America = 03/10



Grand Rapids, MI
2487357249

Green Bay, WI
414 259 8837

Milwaukee, WI
414 2035248
414 259 8837

Minneapolis, MN
763302 7131
763302 7209

Moline, IL
309 764 9666

Pittsburgh, PA
412 645 8537
412586 3524

Schaumburg, IL
847517 3469

SOUTH CENTRAL

Amarillo, TX
806 376 4761

Austin, TX
512 6511660

Dallas, TX
9727152194
9727156272

Denver, CO
3037651564
3037731373

Houston, TX
2815841672
2815841676
7136251017

McAllen, TX
956 682 9423

Mills, WY
307 266 6568

New Orleans, LA
504 5816151

Oklahoma City, OK
405 232 0651

Overland Park, KS
9133390800

San Antonio, TX
2109797470

Wichita, KS
316 263 3211

WESTERN

Fresno, CA
559 256 6212

Irvine, CA
949 8851200

Las Vegas, NV
602 787 6235
602 787 6078

Los Angeles, CA
213607 6300

Novato, CA
4154935210

Phoenix, AZ
602 787 6235
602 787 6078

Portland, OR
5032746224

Rancho/Irvine, CA
562 4352259

San Diego, CA
8585351800
858678 2130

San Francisco, CA
4152911567

San Jose, CA
408 436 7000

Seattle, WA
800456 1415
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