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Update on Reporting Obligations Under the
Massachusetts Health Care Reform Act

Under the Massachusetts Health Care Reform Act (HCRA), all employers are
required to provide employees who reside in Massachusetts and are covered
by the employer’s health plan with an MA 1099-HC form by January 31 of
each year. The Massachusetts Department of Revenue (DOR) recently
released a sample MA 1099-HC form for the 2007 tax year and posted
question-and-answer guidance regarding this reporting requirement.

This Alert reviews the MA 1099-HC reporting requirement. There are
other reporting requirements under the HCRA, and those are described
in Willis" Employee Benefits Alert, Issue 117. We are not aware of any
changes in those reporting requirements since publication of that Alert.

Background

The MA 1099-HC form provides
information that Massachusetts tax-
payers will need in order to complete
their state income tax returns.
Therefore, unlike the other HCRA
reporting requirements, this require-
ment has no small-employer exemption
— it applies to all employers with any
Massachusetts employees.

For insured plans written in Massachu-
setts, carriers will prepare and send the
form. For an insured plan written outside
of Massachusetts, as well as a self-
insured plan, these responsibilities fall
on the employer. Such employers may
want to contact their payroll
administrators for assistance in meeting
this requirement.
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http://www.mass.gov/Ador/docs/dor/health%20care/1099_hc.pdf
http://www.willis.com/news/Publications/EB_Alert_117-MA_Reporting_Rqrmnts.pdf

Unlike the other HCRA reporting requirements,
this requirement has no small-employer
exemption — it applies to a/l employers with any
Massachusetts employees.

DOR Guidance

Unfortunately, the recently released sample MA 1099-HC form
does not include instructions for completion. The DOR has,
however, posted some question-and-answer guidance on its
web site that may be helpful to employers. Although this
guidance is intended to assist carriers in completing the forms
for their insureds and is not directly applicable to employers, it
may answer some employers’ questions as they complete and
file the forms. Some of the questions from the guidance are
listed below. References to carriers can generally be read as
references to employers.

e Are residents required to submit Forms MA 1099-HC when
filing their income tax returns?

* |s there a standard format for the Form MA 1099-HC?

e Ifanindividual calls a carrier in 2015 to request a copy of his
or her 2007 Form MA 1099-HC, does a report need to be
sent to DOR for that 2007 Form MA 1099-HC?

e If a subscriber has a mailing address (e.g., a Florida mailing
address) for the winter months and a default address (e.g.,
Massachusetts address) for the rest of the year, what address
should be sent to DOR and used on the Form MA 1099-HC?

e Are carriers required to send Form MA 1099-HC letters to
subscribers who reside in Massachusetts only for a portion of
the year and move out/change their residency prior to
December 31, 2007?

e What if a dependent has a different mailing address? Should
the dependent receive a separate Form MA 1099-HC?

e |f a parent company will be sending out Forms MA 1099-HC
for its operating companies, what should appear in Line 1,
the parent company name or the individual business entity’s
name?

e How many attempts do carriers have to make to deliver
letters that are sent back as "undeliverable” via US mail?

e Are carriers required to mail Forms MA 1099-HC to Medicare
subscribers?

Conclusion

This may be the last of the guidance on the HCRA's reporting
requirements. We note, however, that the Schedule HC, which
taxpayers will complete (using information from the MA 1099-
HC) and file with their state income tax return has not yet been
finalized. When that form is issued, additional guidance on this
reporting requirement may be included.
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Key Contacts

US Benefits Office Locations

Atlanta, GA
404 224 5000

Austin, TX
800 861 9851

Baltimore, MD
410 527 1200

Birmingham, AL
205 871 3871

Boston, MA
617 437 6900

Cary, NC
919 459 3000

Charlotte, NC
704 376 9161

Chicago, IL
312 621 4700

Cincinnati, OH
513 762 7855

Cleveland, OH
216 861 9100

Columbus, OH
614 766 8900

Dallas, TX
972 385 9800

Denver, CO
303 218 4020

Detroit, MI
248 735 7580

Farmington, CT
860 284 6147

Florham Park, NJ
973 410 1022

Ft. Worth, TX
817 335 2115

Grand Rapids, Ml
616 954 7829

Greenville, SC
864 232 9999

Houston, TX
713 961 3800

Jacksonville, FL
904 355 4600

Knoxville, TN
865 588 8101

Las Vegas, NV
702 432 7100

Long Island, NY
516 941 0260

Los Angeles, CA
213 607 6300

Memphis, TN
901 248 3100

Miami, FL
305 373 8460

Milwaukee, WI
414 271 9800

Minneapolis, MN
763 302 7100

Mobile, AL
251 433 0441

Naples, FL
239 659 4500

Nashville, TN
615 872 3700

New Orleans, LA
504 581 6151

New York, NY
212 915 5422

Omaha, NE
402 391 1044

Orange County, CA
949 885 1200

Orlando, FL
407 805 3005

Philadelphia, PA
610 964 8700

Phoenix, AZ
602 787 6000

Pittsburgh, PA
412 586 1400

Portland, OR
503 224 4155

Roswell, NM
505 317 3397

St. Louis, MO
314 721 8400

San Diego, CA
858 678 2000

San Francisco, CA
415981 0600

San Jose, CA
408 436 7000

San Juan, PR
787 725 5880

Seattle, WA
206 386 7400

Tampa, FL
813 281 2095

Washington, DC
301 530 5050

Wilmington, DE
302 477 9640

Employee Benefits Alert is produced by
Willis* Legal & Research Group. The
information contained in this publication
is not intended to represent legal or tax
advice and has been prepared solely for
educational purposes. You may wish to
consult your attorney or tax adviser
regarding issues raised in this publication.
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